





	Job Description

	Title:
	Head of Compliance

	Business Line/Department:
	[image: ]
Compliance
	PCF/CF
	PCF-12
PCF-52

	
	
	Approval
	Subject to CBI Approval

	Reporting to:
	Chief Risk Officer (CRO)

	Role and Responsibilities:
	The Head of Compliance has overall responsibility for managing the operation of the compliance function and reporting directly to the Board or relevant subcommittee, or both, on compliance matters, including AML/CFT matters. The role provides strategic direction, regulatory expertise, and robust oversight to protect Dilosk from financial, regulatory, conduct, and reputational damage arising from non-compliance. Member of the firm’s Senior Management Team.
Main responsibilities include:
· Advise the Board on measures to be taken to ensure compliance with applicable laws, rules, regulations and standards, and assess the possible impact of any changes in the legal or regulatory environment on the institution’s activities and compliance framework (including AML/CFT).
· Identify all relevant regulatory obligations applicable to Dilosk’s activities and ensure the business has a clear understanding of its compliance responsibilities; assess the impact of new or evolving regulatory requirements.
· Provide expert advice, interpretation and oversight of regulatory obligations to support senior management and business lines mitigate the compliance and AML/CFT risks identified.
· Ensure that compliance monitoring (including AML/CFT) is carried out through a structured and well-defined compliance monitoring programme and that the compliance policy is observed.
· Manage the mandatory training requirements of the firm, promoting and encouraging a culture of compliance.
· Report to the Board/relevant sub-committee and communicating as appropriate with the risk management function on the firm’s compliance risk and its management, to ensure that the findings of the compliance function are taken into account by the Board and the risk management function in decision-making processes.
· Act as the primary contact for the CBI and other regulatory bodies, fostering and maintaining a trusted and constructive relationship.
· Ensuring that the compliance function verifies, in close cooperation with the risk management function, that new products and new procedures comply with the current legal framework and, where appropriate, with any known forthcoming changes to legislation, regulations and supervisory requirements.
· MLRO Role – providing oversight of the firms AML/CFT business wide risk assessment and customer risk assessment and development of the AML/CFT framework to mitigate those risks identified.
· DPO role – responsible for the firm’s compliance with Data Protection regulations (including, but not limited to, advice on DPIA and management of data subject requests).

	Experience and Education:
	· Significant experience (minimum 7 years) in compliance, regulatory risk, or related function in a retail credit/credit servicing firm or retail banking environment.
· Extensive knowledge and experience of Irish and EU regulatory frameworks relevant to mortgage lending, credit servicing and AML/CFT. 
· Strong background in building, enhancing and embedding compliance frameworks.
· Demonstrable senior leadership or management experience within a regulated financial environment.
· Experience advising and influencing senior management / executive teams.
· Well proven record in engaging with the Central Bank of Ireland and other regulatory bodies.
· Experience in MLRO and DPO roles.
· Bachelor’s Degree in Law, Business, Finance, Risk Management or related field.
· Relevant professional or regulatory qualification (e.g., LCOI, ACOI, equivalent qualifications).

	Skills and Personal profile:
	The ideal candidate will demonstrate:
· Strong motivation and resilience in an evolving regulatory and commercial environment.
· Excellent interpersonal and communicational skills, with the ability to advise, influence, and collaborate effectively across the organisation.
· Excellent organisational and prioritisation capabilities, accuracy and discipline, displaying strong initiative and sound judgement.
· Collaborative team leader who leads by example and contributes positively to a small and dynamic team while fostering a culture of integrity and accountability.
· Solutions-focused mindset.
· High degree of discretion and professionalism.
· Ability to leverage technology and digital tools.


Applications with cover letter & CV to HR@dilosk.com
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